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Job description for Regional Checkers 

 

   The project     

Working with 7 other national Disabled 
People’s Organisations to capacity build 200 
disabled people’s organisations across 
England. 

  

During the project, People First will work 
closely with 25 to 30 user led self advocacy 
groups for people with learning difficulties in 

England; to build their capacity, improve their 
diversity and make links with other disabled 
people’s organisations in their area.  

 

We will also work with 25 to 30 disabled 
people’s organisations; to make sure that 
people with Learning Difficulties are heard at 
a regional and national level and included. 

 

 

Ordinary place of work  

This job will involve travel across the region 
and may include overnight stays in B & B’s / 
hotels. You may be supported to do your work 
by your supporter.  
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Regional Checkers will be responsible 
for 

 
With support you will be responsible for: 

 

• Carrying out the audits which include a 
questionnaire, of disabled people’s 
organisations to find out how they 
include people with learning difficulties. 

 

• Keeping good records for the inclusion 
coordinator.  

 

• Making sure information is shared and 
that information flows.  

 

• Dealing with written and telephone 
enquiries relating to the regional 
checkers work. 

 
You will be responsible for recruiting your         

            own supporter. 
 
 

Working with Disabled People’s 
Organisations to:   
 

• Develop a good working relationship 
 

• See how well they include people with 
learning difficulties in their work  
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     Person specification 
 
 

What kind of person are we looking for? 
 
Someone who: 
 

• Has experience of self advocacy and/ or 
have experience of Disabled People’s 
Organisations. 

 
 

• Has the ability to develop new skills  
 

 

• Understands the importance of making 
documents into easy read. 

 
 

• Has local knowledge of local disability 
groups. 

 

• Has knowledge of the social model of    
disability. 

 
 
 

•  Has an understanding of inclusion. 

 
 



 4 

Communication and Motivation 
 
 

 
 

 
 
 

• Be a good communicator and have listening 
skills. 

 

 

 

 

 

 

• Motivate Disabled People’s Organisation’s 
to include people with learning difficulties in 
their   organisations. 

 

 
 
 
 
 

•  Share information 
 
 

 
 

• Organise and plan work 
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